EQUAL OPPORTUNITIES MONITORING FORM

VAST is committed to a policy of Equal Opportunities. The purpose of the following questions is to
help us monitor our equal opportunity policy to ensure that all our services and recruitment are
accessible to all sections of the community.

The information will NOT be used in the recruitment process. It is solely for monitoring purposes
and will be treated as confidential. Please return this form along with your completed application.

How did you hear about this vacancy?:

Name:

Gender Male |:| Female I:l

Ethnic Origin

| would describe my ethnic origin as:

White Mixed Asian/Asian British

[1[ British [1 White/Black Caribbean [1 Indian

] Irish [1 White/Black African [1 Pakistani

[] Irish Traveller [T White /Asian [1 Bangladeshi

[] Gypsy/Roma [ White/Chinese [1 Other Asian

[l Other White [1 OtherMixed @Sl
Black/Black British Chinese Other Ethnic

[ 1 Caribbean [T Chinese [ 1] Other

[ 1 African [1 OtherChinese e

[ 1 OtherBlack

Disability

VAST regards a disabled person as someone who has a physical or mental impairment which has a
substantial and long-term adverse effect upon that person’s ability to carry out normal day-to-day
activities.

Do you consider yourself to have a disability? [ 1Yes [ ]1No

If yes, please give brief details:

Please identify any special requirements which would assist you:
a) inthe recruitment process:

b) to enable you to carry out the job:
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